
 

LeaderImpact Group Area Manager 
Job Description 

Job Categories: Management; Discipleship 

Position Type: Full-time; Permanent 

Job Region/Location: Ontario (4); Lower Mainland-BC (2) 

Reporting Relationship:  Reports to Regional Director 

Working Conditions: A home office will be sufficient to deal with the operational aspects of this 

position as national systems support cities with such things as online 

registration, contact management, resource library, and international project 

administration. 

Funding: Ministry Partner Development 

Application Deadline: Open 

Position Overview 

The Area Manager spearheads the advancement of “City Teams” (or is the catalyst of “City Team” 

advancements) in the marketplace community and supports “City Teams” to establish goals, strategies and 

programs to maximize evangelism and discipleship among marketplace leaders. 

Responsibilities 

• Recruit, train, motivate, and support “City Teams” in cities of 100,000+ people pertaining to the 

specific geographic area 

• Plan, schedule and facilitate training programs for “City Team” leaders 

• Actively participate in the National Area Manager Group to discuss best practices, effective 

strategies, and improvement opportunities  

• Coordinate specialty support teams for Leadership Forums and Trainings, International Projects, 

Marketing, Information Technology, etc 

• Pursue partnership opportunities with other Power to Change ministries, organizations, and 

churches to achieve LeaderImpact vision and goals 

• Effectively communicate Power to Change information to “City Team” leaders and members and vice 

versa for marketing purposes and to ensure vision alignment 

Required Skills and Abilities: 

• A deep, growing, intimate relationship with Jesus Christ  

• A genuine desire to see people’s lives changed   

• Strong abilities to foster spiritual growth and to develop relationships with City Team leaders, 

Discovery Group leaders in the business community 



The mission of Power to Change is to further the movements of Christian evangelism and discipleship. All Power to Change staff members and 

volunteers work collectively to further this overall religious mission. The successful candidate for this position must have a pre-existing belief and 

demonstration of lifestyle as outlined in the Power to Change Code of Conduct and Common Vows of Discipline. The successful candidate must 

agree to, sign and, in all good conscience abide by the biblical principles outlined by these documents. It is a pre-requisite of employment at 

Power to Change that any and all staff members and volunteers sign and abide by these documents throughout their course of involvement at 

Power to Change. For a copy of the Code of Conduct and Common Vows of Discipline, please email hr@powertochange.org. 

• Persuasive, inspirational and motivational public speaking skills 

• Astute process management skills with a proven record of budgeting experience 

• Possesses an Entrepreneurial Mindset with the flexibility of working within a framework 

• Credible experience in the business or professional community with a preference for Senior 

Management experience 

Funding:  

This position requires Ministry Partner Development. The successful candidate will have the privilege of building a 

partnership team to provide financial and prayer support for the ministry. The financial support will cover the costs 

of the candidate’s salary and ministry expenses. Power to Change believes that Ministry Partner Development is 

biblical and God will provide everything necessary to fulfill the calling into ministry: finances, emotional strength 

and perseverance. Building a ministry partnership team is an integral part of being in ministry. There are many 

opportunities to bless and encourage the team. Power to Change is committed to providing training and coaching 

to ensure success in Ministry Partner Development. 

 

 

Please send your resume and cover letter or inquiries to: opportunities@powertochange.org 

** We thank all applicants for their interest in Power to Change; however, only suitable candidates will be 

contacted to continue the application process. ** 

 

 

 


